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LETTER FROM THE MANAGING PARTNERS
To our clients and friends:
Options Group is pleased to present our 2016/2017 Global Financial Markets Overview and Compensation Report.
Each year, we choose one central theme to summarize our compensation and hiring trends. We are calling this
“The Year of Reckoning: Political Upheavals, Technology Solutions.” We have two views ‐ one longer term and
one shorter range on the implications of Brexit. Our view is that in the long run, London will remain a key global
financial center. This is because of its location, traditions, regulatory and corporate governance structure,
infrastructure and the diversity and quality of its talent. While London will remain a major global financial center,
the migration of significant parts of some of its workforce to other European cities will intensify in 2017 and
beyond. In the near term, financial services companies in EMEA are still being buffeted by weak economic
growth, as well as a punitive regulatory and corporate governance framework. However, global finance is no
longer about office locations as much as it is about people, ideas and capital.
The key headline for this year’s report is that fixed income compensation will outperform both equities and
investment banking. We forecast that average global total compensation at banks will be slightly down. Some of
our clients are using this as a talent‐hedging strategy and see it as healthy reengineering; others are waiting to see
what their next steps should be; while others are using it as a buying opportunity and upgrading their teams.
There has been some discussion about where to base jobs post‐Brexit but much of this has been exaggerated by
the press. We have begun to see the shift in some positions from London to the continent. It is all part of the
natural cycle of firms weighing their options and trying to be as flexible as possible on their human capital talent
options.
Change drives opportunity and as Thomas Edison once said, “opportunity is missed by most people because it is
dressed in overalls.” Our firm is a leader in cross‐border talent acquisition and we will continue to leverage and
benefit from all talent flows into and out of London. Options Group believes heightened market volatility and an
uncertain political environment often lead investors to raise cash or shift to lower‐risk portfolios. This in turn
creates opportunities for our clients to position themselves correctly on the right side of these movements.
As we approach the 25th anniversary of our founding, Options Group’s mission continues to evolve to provide a
more holistic approach to helping clients achieve their goals. To better address our clients’ needs, Options Group
has unveiled our strategy for Vision 2020. By 2020, we want to be the preeminent talent management firm in the
world for our target clients in selected businesses. This means that we want to be our clients “go‐to” firm, their
clear first choice, as they build their talent base for winning their competitive battles.
2016 was a groundbreaking year for Options Group. In addition to significantly expanding our fintech practice
globally, we were proud to announce the acquisition of Broadstreet Global Advisors and our expansion into Dubai.
Over the next six months, we will be rolling out additional services in our OGiQ division parallel to our traditional
recruitment business. Among them are our OGiP technology which enables our clients to view and analyze our
proprietary intelligence in an interactive manner; Quantmatch, our project management and human capital
trading platform; and enhancements to OGAxess, our daily news aggregator.
Sincerely,
Options Group Partners

COMPENSATION DATA ANALYSIS METHODOLOGY

Estimates in this report represent the total compensation to be paid to employees at top‐tier financial services
institutions. Total compensation is defined as base salary plus cash and non‐cash bonuses awarded for 2016.
Compensation offered at industry‐leading, mid‐sized banks and specialty firms was also taken into consideration.
Our estimates represent expected annual pay packages for the top 25% of professionals in their respective roles
or specialties, and they exclude the top 1% of compensation ranges. Unless otherwise noted, estimates are in US
dollars. We define Tier 1 banks as bulge bracket banks and Tier 2 banks as non‐bulge bracket banks.
Forecasts incorporate general market conditions from January 1, 2016 to October 31, 2016. This report provides
an in‐depth analysis of data gathered through our discussions with candidates, consultants, and clients, and offers
forward‐looking compensation projections by product and geographical region. Percentage changes in
compensation are based on employees’ expectations and Options Group’s perspectives on current compensation
and hiring trends.
The Options Group 2016|2017 Global Financial Markets Overview and Compensation Report is the culmination of
12 months of work by over 175 global consultants and research professionals. It is intended to help our clients
make informed compensation decisions for 2016, and develop their human resource management plans and
policies for 2017. OGiQ captured information on global business performance, key talent moves, recruitment
trends, and compensation practices through its extensive and global database of over 600,000 industry
professionals, interviews with senior executives across the industry, and various other data sources.
Options Group is able to provide thorough assessments of expected compensation for 2016 by product, asset
class, and region. As the year draws to an end and institutions begin the process of allocating bonus pools and
2017 budgets, hiring managers and business unit heads may use these forecasts as a guide to employee
compensation expectations.

DISCLAIMER
This compensation report is intended for reference purposes only. All compensation tables include estimated
total pay levels for 2016 and include both base salary and bonus. We believe that the information contained in
this publication is dependable, having been procured from primary and secondary sources through October 31,
2016. Options Group does not guarantee its accuracy or completeness, and nothing in this report may be
construed as a representation of such a guarantee. In the event that market conditions change dramatically
subsequent to this date, Options Group claims no responsibility for the accuracy of this information. This report is
a single source of data in the overall analysis of compensation structures and the opinions presented herein are
subject to change without notice. Options Group does not accept any responsibility for liabilities arising from the
use of this document or any of its content. Any reproduction, sale, or distribution is strictly prohibited.

ABOUT OPTIONS GROUP
Founded in 1992, Options Group is a leading global executive search and strategic consulting firm for the financial
services industry. We maintain offices on five continents and have placed thousands of mid‐ to senior‐level
professionals in all areas of the financial services industry at a range of institutions. With over 175 professional
consultants and market intelligence analysts worldwide, Options Group has a thorough knowledge of key
competencies in the financial industry and is at the cutting edge of global hiring services and compensation trends
for securities, investment banking, hedge funds, asset management, and information technology.
ABOUT OGiQ
OGiQ is the consulting division of Options Group. Its primary role is to provide unique, valuable advice, products,
and human talent management solutions to our clients. OGiQ is responsible for developing the firm’s intellectual
capital and proprietary products, advanced analytical tools, and the databases used to provide these solutions.
Our mission is to enable clients to make more informed decisions by creating global research products that
seamlessly combine the firm’s proprietary tools, information, and research capabilities.
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